Advice on Labor

Question: I have heard that employees are required to register their labor information from 2026. Is this true? Are employers and employees legally required to carry out this registration procedure?

Answer:

Yes. Pursuant to the Employment Law 2025 and Decree No. 318/2025/ND-CP, Vietnam has introduced a labor registration mechanism aimed at establishing a national labor database and supporting labor market management and employment services.
Under Clause 2, Article 18 of the Employment Law 2025, employees are obliged to carry out labor registration in accordance with the law.
The subjects required to register labor information include:
· Employees who are subject to compulsory social insurance participation; 
· Employees who are currently employed but are not subject to compulsory social insurance participation; and 
· Unemployed persons who are seeking employment and are available for work. 
However, cadres, civil servants, public employees, and members of the armed forces are not subject to labor registration under Decree No. 318/2025/ND-CP.
Regarding the implementation timeline, although Decree No. 318/2025/ND-CP took effect on 1 January 2026, the labor registration procedures applicable to employees participating in compulsory social insurance are implemented from 1 July 2026.
Labor registration is not a license or a prerequisite for employment. Rather, its primary purpose is to establish a comprehensive labor database to support labor and employment policy-making, labor market information systems, labor supply-demand matching, and social security programs.
Note: At present, there is no separate administrative penalty specifically imposed for failure to comply with labor registration obligations under Decree No. 318/2025/ND-CP. Nevertheless, employers and employees are advised to comply with the regulations to ensure that labor information is complete, accurate, and synchronized with the State’s labor management systems.
Should your enterprise or employees require legal advice regarding labor registration obligations or other labor law matters, please contact SB Law for timely and practical support from our lawyers and legal experts.

